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NSW IR No: 13DOC0260

Ms Anne Gardiner
General Secretary
GPO Box 3365

Sydney NSW 2001

Dear Ms Gardiner

I write with regard to the decision handed down by the Industrial Relations Commission
(IRC) on 25 June 2013 relating to the NSW Government’s wages policy and increases in
the superannuation guarantee contribution (SGC).

The wages policy clearly defines superannuation within the maximum 2.5 per cent per
annum jncrease able to be granted in remuneration and conditions of employment. To
remove any ambiguity regarding superannuation as an employee-related cost, an
amendment has now been gazetted to the Industrial Relations (Public Sector Conditions
of Employment) Regulation 2011.

A Bill will be brought before Parliament to amend the Stafe Authorities Non-Contributory
Superannuation Scheme Act 1987 (SANCS) to provide superannuation guarantee
increases from 2013-14 onwards in respect of public sector employees who are defined
benefits members.

The Government remains committed to ensuring fair and affordable wages are provided
across the public sector and offers an increase to remuneration and conditions of 2.5 per
cent for one year, payable from the first full pay period on or after 1 July 2013. This
comprises a 2.25 per cent increase to wages and 0.25 per cent payable as SGC or to
SANCS.

The Secretary of the Treasury will make this offer before the IRC when the award
variation matters are heard on 5 July 2013.

If you would like to discuss this offer further, please contact Vicki Telfer, Executive
Director, NSW Industrial Relations, on 9020 4504.

Yours sincerely

Vicki Telfer na \ nOi~
Executive Director A‘S\OQ\D
NSW Industrial Relations ‘
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