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Hello and welcome

My name is Linda Barclay-Hales 
and I am proud to write to you 
as the newly elected Chair-
person of the PSA’s Women’s 
Council.

The rights of women, particu-
larly in the workplace, have 
long been close to my heart, so 
being elevated to lead Women’s 
Council is a special honour.

For close to 15 years I have 
performed an administration 
based role in the public service 
in regional NSW. I joined the 
PSA following an induction 
session for new employees.

Deciding to be a PSA member 
not only struck me as the right 
thing to do but perhaps more 
importantly, as a sound moral 
choice. Soon after, I attended a 
delegates committee meeting in 
order to become more familiar 
with the tasks ahead and to get 
to know my fellow unionists.

Since then I have been actively 
involved at all levels of the PSA 
including Central Council and 
Women’s Council, a body which 
I believe has a crucial role to 
play in driving the policy and 
direction of the PSA in relation 
to a broad range of issues for 
women.

Last year was extremely 
productive and satisfying, with 
the PSA’s ground breaking 
Domestic Violence clause, 
Lactation Breaks clause, as well 
as the Federal Paid Parental 
Leave Scheme locked in.

This year will be just as busy 
with the ongoing fi ght for job 
security, pay equity and work 
practices that improve members’ 
ability to balance work and carer 
responsibilities.

Of course, if we have a change 
of Government in NSW, which 
many seem to think is likely, 
our challenges we will increase 
dramatically. But I am confi dent 
that working together we can 
overcome whatever is thrown in 
our path.

The fact that International 
Women’s Day celebrates its 
100 year anniversary this year 
is I believe a testament to that 
fact. Just think of the advances 
the next 100 years will bring 
with our continued persistence, 
vigilance, strength and focus. 
Our actions must speak as 
loudly as our words.

Linda Barclay-Hales
Chair of Women’s Council

Linda Barclay-Hales

Linda Barclay-Hales
New Women’s Council Chair

Introducing . . . New Women’s Council Steering Committee
The Women’s Council Steering Committee acts as the 
executive of Women’s Council, dealing with business 
arising out of Women’s Council meetings. 

The Women’s Council Steering Committee (WCSC) 
elections were held in December 2010. The new WCSC 
consists of:

Linda Barclay-Hales - Chairperson 
 (Ageing & Disabilities, Albury)

Wendy Hurry - Vice Chairperson 
 (Schools, Sawtell)

Nicole Scott - Honorary Secretary 
 (State Debt Recovery Offi ce, Lithgow)

Amanda Lane - Assistant Secretary 
 (Macquarie Generation, Muswellbrook)

Val McKinnon - Committee Member 
 (Community Services, Parramatta)

Judith Stott - Committee Member 
 (University of New England, Armidale)

Fiona Cameron - Committee Member 
 (Western Plains Zoo, Dubbo)

Natalie Howes - Committee Member 
 (Corrective Services, Oberon) 

See page 5 for list of all newly elected Women’s 
Councillors.



Sue Walsh
PSA President
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2011 has started on a positive note 
for the PSA and its Women’s Council. 

Firstly I would like to welcome all of 
the elected Women’s Councillors to 
their 2010-2012 term of Women’s 
Council. I look forward to working 
with you all over the next two years. 
Whilst I anticipate there will be 
many challenges for us, I am also 
optimistic that we will continue to 
lead the way for women workers in 
NSW.

We have started the year with two 
important wins for our members. Not 
only have we won groundbreaking 
workplace rights for public sector 
workers experiencing domestic 
violence, we also have won perma-
nency for thousands of temporary 
SAS staff in schools.

After nearly a year long campaign 
by the PSA, the NSW Government 
announced on 12 February 2011 
additional workplace rights for public 
sector workers experiencing domestic 
violence.

The new provisions allow for the 
following:

• Employees’ existing leave entitle-
ments for Sick Leave, Carers Leave 
and Family and Community Services 
Leave may be used by employees 
experiencing domestic violence; 

• When these leave entitlements are 
exhausted, the employee shall be 
granted up to fi ve days Special Leave 
per calendar year; 

• Employers, where appropriate, may 
facilitate fl exible working arrange-
ments subject to operational require-
ments, including changes to working 
times and changes to work location, 
telephone number and email address.  

The dedication of PSA staff and 
Women’s Councillors to this cause 
ensured that we were able to win 
these world beating workplace rights. 
In particular, I would like to thank 
the Women’s Industrial Offi cer Anne 
Kennelly, Senior Industrial Offi cer 
Maria Cirillo and Assistant Secretary 
Steve Turner.

I would also like to commend the 
NSW Government for negotiating 
with the PSA to develop these 

domestic violence workplace rights, 
ensuring that the NSW Government 
is at the forefront of domestic 
violence reform in the country.

In December last year the PSA won 
permanency for thousands of long 
term temporary SAS Staff. In some 
cases SAS Staff have been temporary 
for nearly twenty years leaving them 
vulnerable and having to constantly 
reapply for their jobs. 

The PSA and the Department of 
Education and Training are continuing 
discussions on the conversion 
process, which will include developing 
criteria to identify SAS Staff who will 
qualify for permanent appointment.

This is a huge win for the PSA and I 
would like to thank PSA member and 
a long term temp, Sue Benfell, for 
having the courage to stand up and 
say that she too would like the same 
security and benefi ts of permanent 
employment. Thousands will benefi t 
from her bravery.

Finally we are all too well aware that 
the NSW election will take place on 
26 March. If the polls are accurate 
it is likely that the Liberal/National 
Coalition will win government. 

Past experience has shown us that 
Coalition governments do not have 
a good track record when it comes 
to workers rights and protecting 
public services. I would strongly 
urge all members to remember that 
the Howard government introduced 
WorkChoices once they controlled 
both houses of parliament. The 
Greiner/Fahey Liberal Government in 
the early nineties also slashed public 
services when they came into offi ce. 

We’re asking all politicians from all 
political parties to sign-up to the 
Better State 5 Point Plan before the 
March 2011 election. The Liberal 
Party has made a decision that none 
of their candidates are to sign-up.

The fi ve principles for a better state 
are:

1. Invest in services
2. Look after public assets
3. Plan long-term
4. Back our workers
5. Govern for the common good.

As President of one of the largest 
public sector unions in the state I 
urge you to vote for a candidate that 
supports the fi ve principles for a 
Better State.

PSA wins workplace rights for public sector 
workers experiencing domestic violence

The Department of Premier and Cabinet have released Circular C2011-08 
Support for Employees Experiencing Domestic Violence which explains the 
provisions. 

Agencies should apply the following provisions:

1. Leave entitlements provided for in Sick Leave, Family and Community 
Service Leave, Sick Leave to Care for a Family Member (also referred to as 
Personal/Carers Leave) may be used by staff members experiencing domestic 
violence.

2. Where the leave entitlements referred to in point 1 above are exhausted, 
the employee shall be granted fi ve days Special Leave per calendar year.

3. Agencies will need to be satisfi ed, on reasonable grounds, that domestic 
violence has occurred and may require proof presented in the form of an agreed 
document issued by the Police Force, a Court, a Doctor, a Domestic Violence 
Support Service or Lawyer.

4. Personal information concerning domestic violence will be kept confi -
dential by the agency.

5. Agencies, where appropriate, may facilitate fl exible working arrangements 
subject to operational requirements, including changes to working times and 
changes to work location, telephone number and email address.

6. Domestic Violence means domestic violence as defi ned in the Crimes 
(Domestic and Personal Violence) Act 2007.

If you need to talk confi dentially about your experiences of Domestic Violence, 
contact the Domestic Violence helpline on 1800 656 463 (TTY 1800 671 422).



 

 

 

 

 

 
 

The campaign run against power 
privatisation introduced me to 
the union movement. I was 
always a member, but a member 
who always took for granted my 
working conditions. I expected 
my job would always be secure. 

It was only when Premier Iemma, 
(the one before Nathan and 
Kristina but after Bob), decided 
he would reform the electricity 
industry that my eyes were 
opened to a brave new world.

Initially the idea was to sell off 
retailers and Generators to the 
highest bidder. I put my hand 
up and became a member of a 
movement that not only stopped 
a Government in their tracks but 
toppled a Premier. 

I wish I could say that the 
story had ended there and we 
all lived happily ever after, but 
alas it didn’t take long for a new 
energy plan under a new Premier 
to emerge. One considered so 
ridiculous and bad for our state 
that it could never actually come 
to reality, but now sadly in part 
has. 

Today NSW has been left with a 
dud deal with the only winners 
being the new owners who will 
laugh their way to the bank.

Our campaign taught me one 
invaluable lesson - people power 
can make a difference. 

If we don’t demand more of our 
politicians now, if we sit back and 

hope that a new Government is 
going to make better choices for 
us, we as a community in NSW 
will be let down again. Each of 
us has to make a contribution, to 
create a better future for NSW. 

I urge everyone to get involved 
in the Better Services for a Better 
State campaign today and sign up 
to the website http://betterstate.
org.au/ 

Amanda Lane
Assistant Secretary
Women’s Council Steering 
Committee
(Macquarie Generation, 
Muswellbrook)

People Power

The Better Services for a Better 
State campaign is calling on 
politicians to invest in services, 
look after public assets, plan long 
term, back our workers and govern 
for the common good.  

But for me, as a working mother 
in the public service who also 
devotes a lot of time to my local 
community of Portland, it is more 
than that.

It is to remind our politicians that 
they should be working for us, the 
people of NSW. Regardless of what 
party they represent, because at 
the end of the day we the people 
of NSW put them into public offi ce 
by voting for them in. We can then 
defi nitely vote them out.

With the assistance of Unions 
NSW, I arranged a Better Services 
for a Better State – a call to arms 
action plan workshop - for Central 
West delegates. Which resulted in 

a plan of action to encourage the 
candidates contesting the seat of 
Bathurst to commit to investing 
in services, looking after public 
assets, planning for the long term, 
backing our workers and governing 
in the future for the common good.

The Better State group for the 
Bathurst electorate released 
a press release on Friday 11 
February 2011 which resulted in a 
pre-recorded radio interview with 
2LT Lithgow and a pre-recorded TV 
interview with WIN TV local news, 
where I promoted our aim in order 
to encourage public support.

We have then followed up on the 
media attention by arranging 
information stands for each 
alternative Saturday leading up to 
the March election in both Lithgow 
and Bathurst. We also plan to send 
a delegation to all three candidates 
seeking their endorsement of the 
Better State 5 point plan.

To our credit Mark Lennon from 
Unions NSW has agreed to 
visit Lithgow and Bathurst in 
March, where hopefully due to 
our ongoing pressure the group 
will get all three candidates - 
Dale Turner (ALP), Paul Toole 
(Nationals) and Diane Solomon 
Westerhuis (Greens) - to sign the 
Better State 5 point plan.

Our message is quite clear: the 
people of the Bathurst electorate 
want a plan for our growing region 
which ensures our community get 
the services it needs.   

Cassandra Coleman
PSA Central Councillor & 
Women’s Councillor

Better Services in 
Bathurst

WOMEN@WORKMAR11 4
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WOMEN'S 
COUNCILLORS ELECTORATE 

FORDHAM, Lorraine - 
University of Western 
Sydney 
PRICE, Michelle - 
University of NSW 
CRANE, Beverly - 
Universities Admissions 
Centre 
SCOTT, Judith - 
University of New England 

ELECTORATE 1  
University of Newcastle 
University of Western Sydney 
University of Wollongong 
University of Technology 
University of New England 
Southern Cross University 
Australian Catholic University 
Universities Admissions Centre 
Macquarie University 
University of NSW 
University of Sydney 
Charles Sturt University 

ROSE, Caroline - Dept of 
Primary Industry 
BURDETT-SYMONS, Lee - 
Dept of Primary Industry 

ELECTORATE 2  
Department of Primary Industry 
Livestock Health Pest Authority 
NSW Food Authority 
NSW Rural Assistance Authority 

MILLS, Clair - Dept of 
Lands 
STEPHENSON, Carmen - 
Dept of Lands 

ELECTORATE 3  
Dept of Lands 
Dept of Planning 
Sydney Harbour Foreshore Auth 
Landcom 
State Property Authority 
Redfern Waterloo Authority 
Sydney Metro 
Barangaroo Delivery Authority 

LANE, Amanda - 
Macquarie Generation 

ELECTORATE 4  
State & Regional Development 
Tourism NSW 
Coal Services Pty Ltd 
Delta Electricity 
Macquarie Generation 
State Water 
Transgrid 
Energy Australia 
Mine Subsidence Board 
Eraring Energy 
Residential Business Management 
Murrumbidgee Irrigation Ltd 
Parliamentary Counsel's Office 
IPART 
NSW Electoral Commission 
Police Integrity Commisson 
Continuing Members 

TW AHO-WILSON, Tina - 
Housing NSW 
MCCABE, Annie - Housing 
NSW 
VAINIO, Maria - Housing 
NSW 

ELECTORATE 5  
Housing NSW 
Businesslink 

LOWNDES, April - 
Legislature, Parliament 
House 
GRAVER, Ruth - 
Legislature (Speaker Only) 

ELECTORATE 6  
Dept of Premier & Cabinet 
Legislature, Parliament House 
NSW Ombudsman 
Legislature (Speaker Only) 
Dept of Local Govt 
ICAC 
The Audit Office of NSW 
Dept of Aboriginal Affairs 
Aboriginal Housing Office 
Lifetime Care & Support Authority 
Aboriginal Lands Council NSW 

SCOTT, Nicole - NSW 
Treasury 
COLEMAN, Cassandra - 
NSW Treasury 
BARNETT, Keryn - NSW 
Treasury 

ELECTORATE 7  
NSW Treasury 
WorkCover Authority 
Pillar Administration 
Motor Accidents Authority 
SAS Trustee Corp 

LEWIS, Ayshe - Public 
Service Association (Staff) 
GRAYSON, Alexandra Gai - 
Employed Solicitors 

ELECTORATE 8 
DASAR - Arts, Sport & Rec 
Office for Children 
Community Relations Commission 
for Multicultural 
Public Service Association (Staff) 
Sydney Olympic Park Authority 
State Sports Centre 
Employed Solicitors 
Casino, Liquor & Gaming Control 
Authority 
Greyhound & Harness Racing Reg 
Authority 
Museum of Contemporary Art 
Heritage Office 

BARCLAY-HALES, Linda - 
Ageing, Disability & 
Homecare 
SHIELDS, Heather - 
Community Services 
SUGDEN, Belinda - 
Juvenile Justice 
GRAHAM, Heather - 
Ageing, Disability & 
Homecare 
STEIN, Pam - Community 
Services 
GRIFFITHS, Cheryl - 
Community Services 
MCKINNON, Valerie - 
Community Services 
HEADS, Caroline - Ageing, 
Disability & Homecare 

ELECTORATE 9 
Ageing, Disability & Homecare 
Community Services 
Dept of Juvenile Justice 

CAMERON, Fiona - 
Zoological Parks Board of 
NSW 
JONES, Michaela - Dept of 
Environment Climate 
Change & Water 
STERNBECK, Janet - Dept 
of Environment Climate 
Change & Water 

ELECTORATE 10 
Dept of Environment Climate 
Change & Water 
    (includes Catchment 
Management Authorities) 
Zoological Parks Board of NSW 
Lord Howe Island 
WSN Environment Solutions 
Jenolan Caves Reserve Trust 

WALL, Margaret - Legal 
Aid Commission of NSW 
COLLINS, Susanne - 
Attorney General's 
Department of NSW 
BROWN, Ann - Attorney 
General's Department of 
NSW 
SUMMER, Janine - 
Attorney General's 
Department of NSW 

ELECTORATE 11 
Attorney General's Dept of NSW 
Legal Aid Commission of NSW 
Office of the Director of Public 
Prosecutions 
NSW Trustee & Guardian 
Judicial Commission of NSW 
Law & Justice Foundation of NSW 

WELLS, Carmen  
KING, Julie  
HOWES, Natalie  
GREENHALGH, Wendy  

ELECTORATE 12  
Corrective Services, Dept of 

WATKINS, Sharon - NSW 
Police Force 
POMERING, Leonie - NSW 
Police Force 
CROWE, Patricia - NSW 
Fire Brigades 
STUBBS, Jodie - NSW 
Police Force 

ELECTORATE 13 
NSW Police Force 
NSW Rural Fire Service 
NSW Fire Brigades 
State Emergency Service 
Police Blue Uniform/Police Band 
NSW Crime Commission 

MOROSINI, Denise - Dept 
of Services, Technology & 
Administration 
GRANT, Cheryl - Dept of 
Services, Technology & 
Administration 

ELECTORATE 14  
Dept of Services, Technology & 
Administration 
(excluding Bizlink) 

WESTACOTT, Julie - Dept 
of Health 

ELECTORATE 15  
Dept of Health 
NSW Medical Board 
Health Care Complaints 
Commission 
Ministry for Science & Medical 
Research 

GLATZ, Christine - RTA 
MILLER, Janet - RTA 
MORISON, Dianne - RTA 
EVERETT, Claire - RTA 

ELECTORATE 16  
Roads & Traffic Authority 
Ministry of Transport 
Independent Transport Safety & 
Reliability Regulator 

CRAWFORD, Jeanette - 
DET (Head Office, Board 
of Studies etc) 
ANOTA, Wilma - DET 
(Head Office, Board of 
Studies etc) 

ELECTORATE 17  
DET (Head Office, Board of Studies 
etc) 
Teacher Housing Authority 
NSW Institute of Teachers 

GIACOBETTI, Kimm  
QUINNELL, Suzanne 
FARR, Rhonda  
HURRY, Wendy  
WALSH, Suzanne 
SULLIVAN, Sallyann  
BENFELL, Susan  
MOSES, Cheryl  
SIZER, Juliette  
MOORE, Linda  

ELECTORATE 18  
Education and Training 
(School Administrative & Support 
Staff) 

LAW, Sue  
MCLOUGHLIN-FULLICK, 
Margaret  
KIRKMAN, Deborah  
BLACKWELL, Lynette  

ELECTORATE 19  
Education and Training, Dept of 
(Previously TAFE Commission)  

A new Women’s Council Committee of Management 
was elected in November 2010. They are:
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International Women’s Day

1880  Australia’s fi rst exclusively female union, the Tailoresses’ Association of 
Women, is formed

1894  South Australia grants universal suffrage, extending the vote to all women 
(Property owners could vote in local elections from 1861). However Aboriginal 
and Torres Strait Islander did not have the right to vote until 1967.

1894  South Australian women are also granted the right to stand for Parliament. 

1902  Federal franchise is granted to all white women, including those states which 
had not yet done so.

1902  Public Service Act 1902 prohibits the appointment of married women to the 
NSW public service if their husband was already employed by the State.

1907  The Federal Harvester Case establishes a basic wage for males based on their 
“breadwinner” status.

1909  In the Fruitpickers Case, the Commonwealth Conciliation and Arbitration 
Commission rejects an argument that the male and female basic wage be the 
same

1909  Women textile workers in New York walk off the job.  This strike become the 
inspiration for the fi rst International Women Day rallies held in 1911.

1911  First International Women’s Day rallies held in Europe.

1919  The basic female wage is set at 54% of the basic male wage.

1921  Creation of “female offi ce assistant” classifi cation in the NSW public service 
(paid less than male clerks).

1922  Women excluded from sitting for NSW public service exams.

1928  First International Women’s Day march in Australia.

1930  PSA Women’s Auxiliary established.

1948  Women permitted to sit for public service exams.

1950 Australian women’s minimum wage set to 75% of men’s.

1957  NSW Government legislates for six weeks paid maternity leave for permanent 
offi cers.

1967  For the fi rst time Aboriginal and Torres Strait Islander women are able to vote.

1969  Married women working in temporary positions in the NSW public service 
could become permanent.

1969  Federal Equal Pay Case establishes the principle of “equal pay for equal work”.

1971  Maternity leave in NSW public service extended to unmarried women and 
temporary employees.

1972  Equal pay principle extended to include the principle of “equal pay for work of 
equal value”.

UNION WOMEN MAKING HISTORY



1973  PSA Women’s Auxiliary renamed Women’s Council.

1974  Abolition of separate eligibility lists for men and women in the NSW public 
service.

1975  PSA wins Equal Pay Case for Female Salaried Offi cers employed by the 
Department of Motor Transport.

1977  Anti-Discrimination Act comes into force.

1978  Maternity leave provisions in the NSW public service are increased to allow a 
woman to take off a period of 6 weeks prior and at least 6 weeks after a birth, 
with pay provided at six weeks full pay and six weeks half pay.

1980  Anti-Discrimination Act amended to establish equal employment opportunity in 
the public sector.

1984  Federal Sex Discrimination Act enacted.

1986  Affi rmative Action Act enacted.

1986  Permanent part time work introduced into the NSW public sector, negotiated 
by the PSA

1986  Helen Twohill is the fi rst woman appointed as PSA General Secretary.

1987  Janet Good is the fi rst woman elected as PSA President.

1995  Jennie George is the fi rst woman elected as ACTU President.

1998 NSW Pay Equity Inquiry begins.

2000  The NSW Industrial Relations Commission established the Equal Remuneration 
Principle. The principle provided for a mechanism to improve pay equity for 
women in occupations that have been traditionally undervalued because of 
gender.

2002  PSA wins pay equity for librarians and archivists employed in the NSW public 
sector.

2005  Paid maternity leave in the NSW public sector increases from 9 weeks to 14 
weeks.

2008  Quentin Bryce appointed as fi rst woman Governor General.

2009  Kristina Keneally fi rst woman Premier of NSW.

2010  PSA wins Lactation Breaks clause for breastfeeding mothers.

2010 Julia Gillard elected fi rst woman Prime Minister.

2010 Women on 83% of men’s average wage.

2011 Australia’s fi rst paid parental leave scheme begins.

2011 PSA wins Domestic Violence clause.

2011 - Centenary Celebration

UNION WOMEN MAKING HISTORY
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The history of International Women’s 
Day is a history of taking action. The 
inspiration for International Women’s Day 
arose out of an industrial dispute in a New 
York textile factory.

In 1909 a group of women textile workers 
walked off the job when a number of 
workers were sacked on suspicion of 
supporting unions.

The women had been working long hours 
in appalling conditions for little pay. What 
began as a small walkout grew into a huge 
strike known as the “uprising of Twenty 
Thousand”.

After 13 weeks the mostly women strikers 
had won shorter working hours, better pay 
and the right to unionise.

International Women’s Day was organised 
to celebrate the victory of the women 
textile workers and was a focus for women 
around the world to participate in demon-
strations to win the vote.

To commemorate the textile workers 
strike, the fi rst National Woman’s Day was 
observed across the United States on 23 
February 1909.

In 1910, Clara Zetkin, the leader of the 
Women’s Offi ce of the Social Democratic 
Party in Germany, tabled the idea of an 
International Women’s Day at the Second 
International Conference of Working 
Women in Copenhagen. The proposal 
received unanimous support from over 
one hundred women representing 
seventeen countries.

The very fi rst International Women’s Day 
was held the following year on 19 March 
1911. Meetings and protests were held 
in Germany, Austria, Denmark and some 
other European countries. 

This date was chosen by German 
women because, on that date in 1848, 
the Prussian king, faced with an armed 
uprising, had promised many reforms, 
including an unfulfi lled one of votes for 
women.

Russian socialist and feminist, Alexandra 
Kollontai, who helped organise Interna-
tional Women’s Day in Germany wrote: 

Exceeded all expectations. Germany and 
Austria .... was one seething trembling 
sea of women. Meetings were organised 
everywhere…..in the small towns and even 
in the villages, halls were packed so full 
that they had to ask (male) workers to 
give up their places for the women.

Men stayed home with their children for 
a change and their wives, the captive 
housewives, went to meetings. During 
the largest street demonstrations, in 
which 30,000 were taking part, the police 
decided to remove the demonstrators’ 
banners: the women workers made 
a stand. In the scuffl e that followed, 
bloodshed was averted only with the help 
of the socialist deputies in Parliament. 

The day sparked great public debate, and 
advocates drew attention to the absolute 
necessity of extending the right to vote 
to women to make parliament more 
democratic. In 1913, IWD was transferred 
to March 8th and has been held on this 
day ever since.

The fi rst IWD march in Australia took 
place in the Sydney Domain on  25 March 
1928, with demands for an eight hour 
day, equal pay for equal work, paid annual 
leave, annual holidays on full pay and a 
living wage for the unemployed. Rallies 
and marches have been held throughout 
Australia ever since.

How International Women’s Day started
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On 30 May, the PSA
served the IRC with the
new interim Award for
librarians and archivists.
These substantial pay
increases follow the
historical win in March which
recognised this female
dominated employment
area had been historically
undervalued and underpaid
on a gender basis.

InInInteririirirrimimim Am Awaardrdrrdrdd fd ffifififfinininalililiillisisiisiseeed
their equivalencies, and the
role, if any, job evaluation has
to play.

Pay increases
The new Award gives an average
pay rise of 16 per cent to
these traditionally undervalued
workers. The highest pay
increase was 26 per cent for
Senior Library Technicians
Year 4, and for Senior Grade
1, Year 2 Librarians and Archivists.
Y h b li h d iY th t b li h d i

Above: PSA staff and members at the IRC
after the win

Pay equity win:

From the
Archives
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As we celebrate the 100th Anniversary of International 
Women’s Day we are reminded of the long struggle for 
gender equality, and the many ways that women and 
the trade union movement have worked to achieve our 
aims. Australia has a long and proud history of women 
trade unionists who have struggled to improve the 
social, political and economic conditions of women.  
Australian women have also been infl uential in the 
international trade union movement, as can been seen 
with Sharan Burrow now the General Secretary of the 
International Trade Union Congress, and the PSA’s 
great friend Dr. Meredith Burgmann who continues to 
work at a national and  international level  for women’s 
rights.  There are also many women without high public 
profi les who have worked in many ways to better 
the living standards of women and for international 
solidarity.  Here are just three Australian women whose 
actions were infl uential and colorful.

The name of Muriel Matters (1877-1969) is not 
well known in Australia - men who play cricket seem to 
get much more attention!  But Muriel Matters played a 
signifi cant role in the early campaign 
for women’s rights.

Muriel was born in Adelaide in 1877. 
In her youth she studied music and 
acting, and by 1905 had become 
interested in socialist ideas. She was 
a pacifi st and she campaigned against 
sweated labour.  She campaigned 
to improve women’s unionisation, 
suffrage, universal access to 
education, equal divorce laws and 
support for mothers.  

Muriel  headed to London and joined 
the Women’s Freedom League and 
later the suffragettes.  She used 
various means to draw attention to the 
women’s campaign and embarked on 
the fi rst `Votes for Women’ caravan 
that toured English villages.  

In 1908 she chained herself to an 
iron grille in the ladies gallery of the 
British House of Commons.  She was 
convicted for obstructing police and 
spent time in Holloway Prison.  This 
prompted her to take up the cause of 
reforms to the prisons system.  

In 1909 she and other women organised a Balloon 
Flight up the Thames River on the day of the offi cial 
opening of Parliament.  The airship was emblazoned 
with the words `Votes for Women’ and she scattered 
hand bills over Parliament House. 

In 1910 (and in 1922) she lectured in Australia 
on feminism and socialism, and worked with Vida 
Goldstein to secure an Australian Senate resolution that 
outlined the experiences of women’s suffrage. She was 
also an anti-war protestor and she wrote  and spoke on 
this during the First World War.   

She remained in the United Kingdom and in 1924 ran 
as a Labour Candidate  for the seat of Hastings.  She 
didn’t win but remained in Hastings until her death in 
1969 after a long life of activism.

As part of my (not so brilliant) career, in 2001 I taught 
at the School for Workers at Madison Wisconsin.  
The School was established in the 1920s  to educate 
working women.  The School went on to play a 
signifi cant role in education for trade unionists in the 
United States.  

I was pleased and proud to discover that two Australian  
women had been very infl uential  in the United States 
and had left an indelible footprint on the US labour 
movement and the rights of women.  These women 
were Alice Henry (1857-1943)and Miles Franklin 
(1879-1954).  

Alice Henry was born in Melbourne and became 
a journalist after being denied access to university 
education.  Within her circle of friends in Australia were 
Catherine Spence and Justice Henry Higgins of the 
Australian Arbitration Court.  In 1905 at the age of 48 
she arrived in the United States where she was invited  
to work for the National Women’s Trade Union League 
of America in Chicago.  

Alice became a key fi gure in promoting labour 
legislation after the infamous Triangle Factory Fire.  
She also campaigned for woman’s suffrage, union 
organisation and vocational education.  She worked 
to organise clothing workers and immigrant workers.  
Later on she and Miles Franklin would edit the 
Women’s League offi cial journal in Chicago.  

Over her lifetime she lived in both Australia and the 
United States, and campaigned in Australia on the 
issue of the importance of unionism and feminism and 
of women working together in solidarity.

Miles Franklin is best known in Australia for her 
novel `My Brilliant Career’.  While we are all familiar  
with her writing and her support of writers and writer’s 

organisations,  the Australian public know little of  her 
role in trade unionism.  

In 1906 Miles Franklin travelled to the United States 
and settled in Chicago for about nine years where 
she worked with the National Women’s Trade Union 
League. She co-edited the` Life and Labour’ Magazine 
and wrote `On Dearborn Street’ about life and love in 
working class Chicago. 

Miles was a feminist and supporter of what were 
progressive causes in the early part of last century.  
In Chicago she was actively involved in strikes and 
industrial issues and in agitating on women’s suffrage. 
She wrote on issues such as the Garment Workers 
Strike and her account of this `Why 50,000 Refused to 
Sew’ was published internationally.  

She also travelled to the United Kingdom and worked 
with another Australian woman activist, Dr. Agnes 
Bennett, at the British army medical unit stationed in 
Serbian Medical Camps in 1917-1918.  In 1937 Miles 
Franklin  rejected an Order of the British Empire. 

Miles Franklin worked under 
several pseudonyms and she had a 
somewhat eclectic group of friends 
and associates, interests and 
career. She has been described by 
some as displaying ideals of radical 
labourism, egalitarianism, and 
militant feminism. She eventually 
settled back in Australia and died in 
1954, bequeathing funds to establish 
the now prestigious Miles Franklin 
Literary Award.  

There have been (and continue to 
be) many women who have fought 
both nationally and internationally 
for women’s rights. Some are high 
profi le and known to us, others less 
so but no less important, just going 
about their work. In this100 years of 
International Women’s solidarity, we 
acknowledge and celebrate. At risk of 
offending some suffragettes, I raise 
my glass and drink to your honour.

The Federal Offi ce of the 
CPSU-SPSF also heartily congratu-
lates Professor Ron McCallum on his 

appointment as Senior Australian of the Year.  Ron has 
been a great friend to working women in Australia and 
has long campaigned for fair wages, pay equity, social 
justice and an inclusive society.  Ron also played an 
integral role in achieving NSW Pay Equity Principles.   
A well deserved Honour!

Suzanne Hammond
Federal Women’s Industrial Officer

References:
The Muriel Matters Society
Kirkby, Diane `Alice Henry” ANU
Roe, J. 2008 `Stella Miles Franklin – A biography’ 
     Harper Collins

Balloons and  Brilliant Careers – 
Women and the International 
Trade Union Movement
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Women in leadership

Jean Arnot, 
Equal Pay Campaigner

Jean Arnot was a woman whose 
life’s work revolved around the 
battle for pay equity for women.

Born in 1903, Jean attended Fort Street 
Girls School.  Jean had ambitions to go to 
university to study science.  Unfortunately, 
due to her father’s illness, she was unable to 
attend university and had to go out and get a 
job to help support her family.

She started as an apprentice librarian in 1921 
at the State Library.  By the time she retired 
in 1968, Jean was Head Cataloguer of the 
State Library.

Early on in her career Jean became acutely 
aware of the disparity between male and 
female rates of pay.  One day she discovered 
that her male junior was paid more than her.  
She complained about this to the Chairman 
of the Public Service Board, Wallace Wirth.  

Mr Wirth was sympathetic but said nothing 
could be done about it as it was “the law of 
the land”.

Jean was committed to changing this law 
and the entrenched inequality it stood for.  
Believing as she did, that discrimination had 
to be fought at the workplace, she became a 
union activist.

Jean’s achievements in the PSA are many.  
She was one of the fi rst women to attend the 
biennial conference of the Australian Public 
Service Federation, which in 1947 was held 
in Hobart.  She was also chairwoman of the 
PSA Women’s Auxiliary from 1937.  She was 
also a member of the Equal Pay Committee 
that represented the Association at meetings 
with the then Public Service Board and the 
Premier’s Department, and was Federal 
President of the National council of Women.  
Jean was awarded a PSA gold medal in 1937 
and an MBE in 1965.

In 1937 she caused uproar at the PSA Annual 
Conference when she moved the following 
landmark resolution:

“That the principle of equal pay for equal 
work, irrespective of sex, as a fi ghting 
platform of the Association, be affi rmed.”

The resolution and supporting speech 
received extensive press coverage at the 
time and was a signifi cant contribution to the 
campaign being waged by women for equal 
status.

On Jean’s retirement in April 1968, Millie Hoy, 
another veteran of the pay equity campaign, 
in a testimonial in Red Tape wrote:

“Annual Conference knew her well and while 
the women members of today think they 
have their problems, what would they think 
of the time when Annual Conference would 
not even accept the principle of equal pay.  
It was accepted as Association policy at the 
Conference of 1937.

“It is a statement of simple fact that, not only 
every woman employed in the New South 
Wales Public Service, but many thousands 
employed in other states, owe an immeas-
urable debt of gratitude to the persistent 
efforts of Miss Jean Arnot in pressing their 
claims to equal pay and equal opportunity.”
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Women in the Union  
Thurs 31 Mar & 

Fri 1 April

PSA House, 

Sydney

Role of the Delegate 
Thurs 7 &  

Fri 8 April

PSA House, 

Sydney

Speaking in Public Friday 15 April
PSA House, 

Sydney

Role of the Delegate
Thurs 14 & 

Fri 15 April
Newcastle

PSA Training

The PSA/CPSU Training Unit is 
looking at ways to improve the 
delivery of training courses. 

Where possible and when there is 
suffi cient interest, additional 
courses will be scheduled in local 
regions. 

Members can register their 
‘expressions of interest’ in 
attending PSA/CPSU training on 
the following website: 

https://www.surveymonkey.
com/s/traininginterest2011

To register and for further details, please see PSA website: 

http://www.psa.labor.net.au 

Training Unit PHONE (02) 9220 0984 EMAIL training@psa.asn.au WEB www.psa.labor.net.au

fl exible 
work practices . . .

make wor
k work fo

r you

For information 

on fl exible working arrangements, contact the PSA:

Tel: (02) 9220 0900;   Free call: 1800 467 932;    Fax: (02) 9262 1623;  

www.psa.labor.net.au 
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New PSA poster 
& wallplanner

Have you made the switch to direct 
debit yet? We can’t emphasise just 
how important this is to you and your 
union.

In the face of the possibility of payroll 
deduction being stopped under any future 
Coalition government in NSW, switching 
over ensures a stronger and more secure 
union.

It also means your employer won’t need to 
know whether you’re in the union or not.

The PSA complies with privacy laws and 
your details will remain confi dential and 
secure.

Switch over in three simple 
steps:
1.  Download the form from the PSA’s 

website at www.psa.labor.net.au.

2.  Click on “join PSA” - on the left 
hand side - and then download the 
“switch to direct debit form”.

3.  Fill it out and send it to the PSA. 
We do the rest.

Alternately your local PSA delegate or 
organiser can give you a brochure and form 
to fi ll out (reply paid).

Have you switched yet?


