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Uniform Limit

Several enquiries have been received with regard

CSNSW imposing a limit of $250 per Officer for uniform
replacement.

I can advise members that no discussions or agreements
based on a dollar figure have been had between the
Union and CSNSW to my knowledge. On the basis of the
enquiries

from members 1 have contacted the

Department.

I am informed that this figure is indicative for budget

purposes only and uniform replacement

remains unchanged as "a one-for-one process”.

PPE must always be provided regardless of the amount of
expenditure per individual Officer and although it is
included in the uniform catalogue it is to be considered a
separate item.

I know from responses from members that some have
had their order capped at $250. My advice to members
is to order disposable items such as socks, separately to
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shirts and pants etc. Should any member find it difficult
o get replacement uniforms please contact your local
gate and/or a member of the State Executive.

ent are shaping up for some savings.
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ernment’s Wages Policy.

Casuals Case

IRC289/2013, before Ju

matter is about the provision o

shifts for Casual Correctional Office
where a Casual Correctional Officer is
said break then overtime is payable.

NSWCS appealed the decision in this matter and
month the appeal was heard in the Supreme Court. The
Supreme Court have Reserved their decision. We will
provide further information when the Court hands down
its decision.



Chiefs and Principles IRC 446/2014

Again I am forced to notify members that this matter is
yet again delayed, last week we were back in the IRC to
be informed that due to the retirement of some members
of the commission our matter would be reallocated,
unfortunately the matter is now stood over until the New
Year.

RIT Protocol Review

Members in Court Cell locations are painfully aware that
a review of this process is underway. We became aware
of the review when S&I Senior Management indicated
that they wanted to change the way Inmates in Court Cell
locations/24 Hour Cell complexes were managed.

The indication was that they wanted to introduce
something called the “least restrictive care model”. “The
what model?” you may ask. Simply put, in the
aforementioned locations, it seems to equate to the
removal of the provision of Officers to supervise

individual's identified/assessed as being at risk.

In the absence of the Policy (S&I were unable to provide

it) no real outcomes yet exist. S&I have however

enced installing technology to assist in the
of ‘at risk’ inmates. This technology is
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Members of the Government being successful.

Discussions with a number of Ministers (including the
Attorney General — Brad Hazard) have provided the
opportunity to re-evaluate the exact focus of the overall
campaign.

In doing this we discovered that there could be some
negative aspects to pursuing and achieving a straight
exemption to the current legislation.

Among these possible negative outcomes is the fact that
in the previous legislation a member would drop to a
statutory rate after 26 weeks on compensation, this rate
being around $470/FN, by way of comparison A First
Class Correctional Officer under the new legislation with
total earnings of $81,831 (this includes penalties and
overtime) will be eligible to receive a payment of
$1258.94 per week being 80% of their pre-injury average
earnings.

In this example it is clear that should we achieve a
straight out exemption we would be in fact worse off.

While I acknowledge that there are problems with the
calculation of payment expressly in relation to one or two
days’ workers compensation and other aspects of the
legislation, it stands to reason that we be very certain of
what we are seeking in this campaign and only seek
changes that have long term benefits to Prison Officers.

All aspects of the comparison between the two processes
will be discussed with Delegates when they meet next
week. Following this discussion my expectations are that
Delegates will then relay these discussions and be
equipped to explain the situation at a local level.

We will follow this with a survey of members; the primary

purpose is to establish the needs and expectations of

bers, this will be one of the final steps in structuring
ake as our log of claims.
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