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Thank you f'or youi letter of zo November zor4 {y-our reference AG:MG) providing

"oÃ-*t" or1 th" draft Assignment to Role Guidelines (the guidelines)'

I have consid.ered. the feedback provided from the Public Service Association, as well as

irom other unions and public Sårvice agencies. The final guidelines reflect consideration

of feedback from all of these sources.

EmPloYmentAct 2c.13 (GSE Act) for
to afixed position, to emplol'rnent in

nt to a role, Following consultation

employees may be assigned to other roles as priorities, resources' or an employee's

development needs change'

The following are responses to the key issues you have raised.

Consultation

path,

ines with ogencA chønge manogement policy
statement üpfront thaf they are not inten¿ed to displace the

ustrial instruments, or to be used in place of Agency Change

Management Guidelines.

Section z.z of the guidelines makes clear that if a role review will affect a sþnificant

.ru-U.. of employães, the Managing Excess Employee provisions and the Change

Management Guidelines aPPlY.

Monitoring ondreuiew
i;;i;ñ;suggestion that a review mechanism for assignment decisions be introduced.

I do not intend to establish a specific mechanism to review assignment to role

decisions. However,I believe that the strengthened consultation provisions provide an

appropriate process to deal with employee concerns'

The Commission will be monitorin c

review a number of keY asPects' As s

and. unions on the operation ofthe rds

continue to aPPlY.
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Exr's
The the operation of industrial instruments. Any agency policies

witl GSE-Act and their continued operation is a matter for
agencies.

g. To support the Public Service with
a framework and guidance to

nce

ce be provided on when an expression of interest is
endations related to requiring an employee to have

the appropriate skills for assignment to a new role.

The guidelines include discussion about using expression of interest as a way for

"mploy"es 
to indicate their interest in different roles.

The guidelines outline that assignment decisions are to be based on the,employee having

beeriassessed as having the capãbilities requireÎ 
l:t}iüÏ;J-"ä;fiåiffi: låì;iJu:*"

imited period, and a performance
to be agreed at the commencement of

the temporary assignment.

The guidelines also include that agencies should p_rovide an employee with a copy of the

role ãescription for the new role and discuss this during consultation.

Assìgnment
The guidelin Act
Employees ( oo9
returning from parental leave.

¡ tion. The final guidelines will be

p available at
h

As I indicated above, the Commission will be undertaking a review of the operatiol of the

guidelines after rz months operation, which will include seeking further feedback from
agencies and unions.

Should you havc any questions on the guidelines please contact Lisa Stewart, Principal
Advisor orL9272 6178 or via email at lisa.steu art@psc.nsw.gov'au'

Yours

Graeme Head
Public Servíce Commissioner




