PSA is concerned OneFACS change plan
will trigger mass spill and fill

The PSA has been invited to comment on the
Department of Family and Community Services draft
OneFACS change plan for non-executive staff. This
is as part of the Department’s consultation process.
To read the draft click here

(http://psa.asn.au/wp-content/uploads/2015/06/0OneFACS-
Change-Management-Plan.pdf)
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redundancy. It would allow the Department to factor
this information into its budgeting and final structural
design.

Before determining our final response however,
we’'d like to hear from affected staff.

We will be holding staff briefings at Ashfield and
Liverpool over the coming weeks to discuss these
issues. The first of these briefings will be held in
Ashfield:

When: 12:30pm, 11 June 2015

Where: Meeting Room 0.1,
4-6 Cavill Avenue, Ashfield

We have invited FACS HR to address any

questions you might have in relation to the change

management process at these meetings and are
vaiting confirmation of their attendance.
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