23 July 2015
FACS bulletin - Ban on Performance
Development Program (PDP) remains in place

On this basis the PSA believes the
plementation of PDP is premature and places
employees without capability based role

as in an unreasonable position.
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The Capability Framework g
descriptions set out the performance sta

and responsibilities of employees. The T
has mandated that these must be introduced b
9 August 2016, a full year after the performance
management systems are required to be in
place.

If you don’thave a role description and participate ~ The PSA is co

in the PDP you will be required to agree to meet  ‘listenings’” so tha

certain expectations of your performance that our collective positio
may not reflect your current role or its grading. Development Systems be



membership.psa.asn.au/join
http://psa.asn.au/facs-employees-ban-performance-development-program-pdp/

part of the Capability Framework. think might assist us. Email

] research@psa.asn.au
If you or other members in your workplace

would like to provide input into the PSA position or raise any issues with your PSA delegate.
paper on .P.erformance Development contact * Ask non-members to support the union by
your organising team at joining at www.psa.asn.au
FACSOrganising@psa.asn.au + Become a workplace contact - Email your
organising team at
What Else Can Members Do? FACSOrganising@psa.asn.au

+ Pass this update onto your colleagues.
+ Contact the PSA with any information you

Join the PSA

DEFENDING
PSA PUBLIC SERVICES

by protecting jobs and workplace rights

Authorised by Andrew Holland, Acting Assistant General Secretary,
Public Service Association of NSW, 160 Clarence Street Sydney



mailto:research%40psa.asn.au?subject=
http://www.psa.asn.au
mailto:FACSOrganising%40psa.asn.au?subject=

