30 July 2015

It’s time to act as Government
refuses genuine protections in
Home Care transfer

PSA state-wide bans were put in place last week
after previously rejected transfer arrangements were
forced on Home Care employees.

PSA members had previously
arrangements because:

rejected these

* Current conditions which are not contained in
the Home Care Award are not transferring over
to the new employer.

are Service employees will be transferred
Order and, as such, the consent of
be required.

’s protections
d or legally

with a 30-week transfer payment. Their conditions
and transfer arrangements were protected by
both an Enterprise Agreement and a legally
enforceable Deed.

For the current privatisation of the power industry,
a five year guaranteed employment period was
agreed to with an eight week transfer payment. The
conditions for employees have been protected by
legislation.

For Home Care employees the arrangements put
in place have the worst of both worlds, with a two
year so called guaranteed employment period and
an eight week transfer payment. However, the two
year guaranteed employment period is a Clayton’s
protection for pay and conditions as it remains in
place only UNTIL the new employer seeks to make
a new agreement under the Fair Work Act.
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