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PSA (CPSV) response to TAFE’s

proposed changes ¢to conditions

The PSA (CPSU) has been asked to
respond in writing to the proposals by
TAFE regarding the changes to your
conditions of employment under a new
and how staff

classification system,

would transition from the current

classifications to the new system.

After careful analysis of TAFE's
proposals we have rejected all of
their claims.

You can find a copy of our letter to

TAFE here which we ask members to
ead, download and print off to
nd your colleagues

will address the concerns we have raised
and withdraw their claims which would
lead to a fundamental reduction in pay
and conditions.

Please keep an eye out for an update
after this week’s meeting.

Are you interested in getting
involved?
Contact the PSA (CPSUV) if you:

e can talk to your colleagues
about what's happening in
enterprise bargaining

e can collect feedback from your
colleagues about TAFE's claims
to cut conditions

support the campaign to
protect the pay & conditions of
TAFE Education and Support

Join the PSA

, DEFENDING
PSA PUBLIC SERVICES

by protecting jobs and workplace rights

Authorised by Steve Turner, Acting General Secretary
Public Service Association of NSW, 160 Clarence Street Sydney
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