in TINSW on

in order to pay the

the first pay in July.

pay members from the first™

still being negotiated. This is
concern for members and will inform
we proceed.

1. Alignment of the drug &
alcohol reference under the
award on-call provisions with
the TfNSW drug & alcohol
policy

The award prescribes that staff members

should be free from the effects of drugs
and alcohol. TfNSW is seeking a more
literal and demonstrable interpretation as
contained in the current Drug & Alcohol
policy. The concern from members in
certain parts of TfNSW, is this places an

Transport for NSW
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onus on employees to remain
g and alcohol free. Some
mbers have spoken to

ver the increased

for longer

the disturba

stresses that so

whilst similar to positio
Management Centre (TMC

and therefore require award ch
distinguish the taskforce from
operations. No current positions will be

affected by the proposed changes.

TfNSW has also sought to compensate
staff members (approx. 8) who would be



predominantly Monday to Friday workers,
bandwidth
including overtime and weekends. TfNSW

working outside of the
has sought to use Clause 21.1.(d) and
provide a loading in lieu of penalties and
over-time. These are predominately
project management roles with a very

“hands on” involvement.

3. Removing core hours and
increasing bandwidth from
7am-7pm

TfNSW has proposed the removal of

current core hours provisions being 9.30

to 3.30pm and a change in the bandwidth

from 7.30 to 6.00pm to 7.00am to 7.00pm.

Members have received the proposed

changes

optimistically, but cautiously.

Mhilst. many can see benefits of the

ore hours, the concern is that
orce early starts and late
potential to cause
ers who have
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Continued negotiations and PSA
position

Your union, the PSA, provided bargaining
items to TfNSW on 23 June 2015. The
items came directly from the membership
during the member engagement strategy
meetings conducted in your workplaces.
The core items include use of contractors,
incorporation of 68d into the award,
improving flexible working arrangements
and improvements to salary sacrifice.

Overall, your union’s negotiating position

reflects and incorporates members’
feedback and we will continue to hold
meetings and engage members up until

the award is finalised.

Your union will continue to push the

interests of members to reflect the
feedback from our meetings with you
although members should note that the
Government Wages Regulation inhibits
unions from claiming salary or condition
increases of more than 2.5% without

trade-offs.

What can you do?

ive a copy of this bulletin to your

oulletin and put it on your
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by protecting jobs and workplace rights


https://membership.psa.asn.au/join/
https://www.facebook.com/PublicServiceAssociationOfNsw
https://twitter.com/OurTAFE
https://twitter.com/psansw



