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5 November 2015 
Tony O’Donnell 
Manager, Employee Relations  
Office of Environment and Heritage 
PO Box 1967 
HURSTVILLE  NSW  1481 

Via email: tony.odonnell@environment.nsw.gov.au 
 
Dear Mr O’Donnell, 
 
Overtime and EPA 
 
As agreed at the meeting of October 2 attended by Mr Tony O’Donnell OEH, Mr David Bell EPA, 
and Mr Steve Caslick.  The Public Service Association of NSW (PSA) draws your attention to Clause 
10 Overtime of Crown Employees (Office of Environment and Heritage and the Office of 
Environment Protection Authority) General Award which defers to Clause 88 Overtime General of 
Crown Employees (Public Service Conditions of Employment) Reviewed Award 2009. 
 
In particular we rely upon Clause 88.3 of the Award which provides that: 
 

‘Where a flexible working hours scheme is in operation, overtime shall be deemed as the hours 
directed to be worked before or after bandwidth or before or after the time specified in a local 
arrangement made pursuant to the provisions of clause 10, Local Arrangements of this award 
provided that, on the day when overtime is required to be performed, the staff member shall 
not be required by the Department Head to work more than 7 hours after finishing overtime or 
before commencing overtime‘.  

 
1. If a staff member is directed to work more than seven hours they should be paid overtime, 

regardless of bandwidth, 
2. The method of remuneration is the decision of the staff member either paid  or time in lieu at 

the overtime rate, 
3. If a staff member is  directed to undertake work, which for reasons of travel involves working 

more than seven hours they should either be afforded overtime, travel allowance and 
overnight accommodation if required 

 
In instances where it is apparent that a staff member will work more than seven consecutive 
hours it is preferred that both parties discuss options prior to commencement of work. 
 
Lastly, flexible working hours provisions must take into account with the above Award provisions. 
 
Yours faithfully, 

 
Steve Caslick 
Industrial Advocate 
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