(http://psa.asn.ali
Work-Submission-fina

Summary of survey

38% of respondents exp
crimination in employment on
of disability

11% experienced discrimination in emplo
ment because they were a carer (for an older
person or a person with a disability)

Only 24% of those who experienced
discrimination took action

Of those who experienced discrimination,
nearly 73% said the experience impacted
their workforce participation

Willing to work: Australian Human
Rights Commission Inquiry into
Employment Discrimination

11 January 2016

tated they believed older Australians,
ith a disability and their carers
parriers when they seek work, or

The national

attitudes and laws tha
participation in employmé
and Australians with disabi
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recommendations about action that should be
taken to address employment discrimination.

Terms of Reference for the inquiry

The obstacles faced by older persons
and persons with disabilities in actively
participating in the workforce

Discrimination against older persons and
persons with disabilities as a systemic
problem and a considerable barrier to their

enjoyment of human rights

The economic and social costs, and the
costs to productivity, that result from
discrimination against older persons and
persons with disabilities in employment

The Australian Government's commitment
to the promotion and protection of human
rights of older Australians and Australians
with disability.

Join the PSA

P5A

DEFENDING
PUBLIC SERVICES

by protecting jobs and workplace rights

Authorised by Anne Gardiner, General Secretary,

Public Service Association of NSW, 160 Clarence Street Sydney




