Briefing on NDIS tra
FACS advised us the NDIS trant

in draft form and has not
government. It remains at a high level a
broadly with service streams and types ra
than specific jobs.

During the briefing we were advised:

e the strategy outlines how services will be

put out to expression of interest (EOI) to
the private sector

the expressions of interest to the private

sector will identify the market interest and
capacity. This will include the minimum
groupings that providers will be able to
tender for. For example, it could be a
cluster of group homes, including their
management structures. At this stage this
is not fully determined

once this is identified, the gaps will be
assessed
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ms have been taking place over
onths and unsurprisingly a
have stated at the

ADHC and only

and Cabinef:

Your PSA representative

communicate information as we

work hard to ensure consultation €

affects members. In particular, we must fO

the obvious gaps that will arise through
tender process and the clear message that many
parents would choose to continue using ADHC if
that choice were not being ripped away.

This is why the PSA remains steadfast in our
position that ADHC must remain a provider of


http://psa.asn.au/adhc-bulletin-meeting-with-the-minister/

disability services and will continue to campaign
for “a real choice” including:

e client choice: maintaining client right to
access ADHC as a service provider

e employee choice: the right to choose to
remain in the public sector or have the
option of a voluntary redundancy.

It is imperative through this process that we
continue to fight for clients to be able to choose
ADHC as their provider and to ensure the new
NDIS money is spent on building capacity in the
disability sector, and not wasted on transferring
what exists in ADHC to a less regulated and less
experienced sector.

PSA reiterates living wage concerns

In our last meeting, the Minister and the Secretary
claimed research showed the NDIS would provide
sufficient funding for staff employed privately in
accommodation services, and also showed very

ence between award wages in the
e sectors. They undertook to
nat information.

his information and
ed our request

Authorised by Anne Gardiner, General Secretary,

being advertised to the general public. These
positions will not be advertised to the general
public until the first offer process is completed.
received information

Members would have

regarding this in December 2015.

Members have raised with us a concern over
portability of entitlements from FACS to the NDIA.
We raised this on your behalf and were advised:

1. employees who were successful in gaining a
position at the NDIA would begin their
employment with 23 days sick leave

2. if you become seriously ill, you may access
your sick leave balances from the State
Government at the discretion of the CEO of
the NDIA.

The PSA sought further information on the process
which will be used to determine whether access to
State Government sick leave balances will be
granted. At this stage we have not been provided
with this information.

If you have questions about the EOI process or
how this may impact you it is important to
contact your HR/IR department.

Talk to your colleagues about joining
the PSA

Now more than ever it is important for ADHC staff
to be part of the PSA. Talk to your colleagues
eday and ask them about joining the PSA.

portant that as many people as possible
part in in the campaign. Together we
pice, for protection of jobs and
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