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broad concern at the JCC

your departmental committee d
Delegates are listed on our web

HERE.
(http://psa.asn.au/home-care/)

If you are interested in getting more
should
become a delegate. You can download a

involved you nominate to

nomination form HERE.

(http://psa.asn.au/wp-
content/uploads/2013/01/Election-
Nomination-form-ENO1a.pdf)

The PSA will continue to work with
Australian Unity to ensure members are
supported through this change and
beyond.
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employees of the Home

NSW now with Australian Unity.

The move comes in response to a le

we received from FACS advising us the
agency did not recognise the Conditions
Award as an employment instrument for

transitional arrangements.
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The PSA has always maintained the
general public service Conditions Award
underpins employment arrangements for
our members in the Home Care Service
of NSW, and should continue with
transferring employees once they move
to across to Australian Unity. The
Conditions Award contains a number of
additional employment conditions to
those provided for in the Crown
Employees (Home Care Service of NSW -
Administrative Staff) Award 2012 and

would benefit transferring employees.

The PSA firmly believes that our
contention is supported by section 14 (4)

of the Enabling Act — which protects the
isting conditions transferring staff.

ernment is considering our

2 matter is listed for

Join the PSA

Authorised by Anne Gardiner, General Secretary,

this we have negotiated your Transfer
Agreement and negotiated to ensure that
protection of conditions in the Crown
Employees (Home Care service of New
South Wales — Administrative staff) Award
2012 are legally enforceable.

The conditions in your award have been
negotiated by the PSA over many years
and will remain in place even though you
have transferred to Australian Unity and
your employment has moved to the
Federal (Fair Work) system.

If you experience any issues relating to
your conditions your union, the PSA, can
represent you as the sole union party to
your Award.

Update your details

If you have moved, have a new work
email, work phone or work location
please update your membership details

HERE.
(http://psa.asn.au/update-your-details)

ave you switched to direct debit? Make
ou are protected!

e not yet switched to direct
e time to do it. Switch

.au/switch/)
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PUBLIC SERVICES

by protecting jobs and workplace rights
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