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Recruitment

Members have raised questions relating to the
recruitment processes. It is important to note that if
you wish to be considered for a position within the
new structure, you must apply for a position when
EQIs are advertised.

Please refer to the FAQs available on the Hive if you
have any concerns relating to recruitment.
Alternatively, you should speak to one of your
delegates.

It should be noted that NSWTAG management's
position on the timelines for applying for EQIs are as
follows:

® when a position is advertised in the First
Round, those who are not eligible to apply in
that round but are eligible to apply in
following rounds, need to consider
preparing their application from the First

Round advertisement

® there are two weeks to apply for an

ertised EOI in Round 1 but only one week
applications

Rounds 1 and 2 have the

of Justice

Join the PSA

Authorised by Anne Gardiner, General Secretary,

Members will have an opportunity to provide input
into how they want the agreement to look. The PSA
will be conducting meetings at worksites to gather
feedback for inclusion in the consultation process.

Acknowledgement

The PSA once again acknowledges the dedication of
all NSWTAG members to the communities they serve.

As stated in previous bulletins, it is imperative that
members support their delegates and each other.
Attend PSA and/or members’ meetings at every
opportunity and encourage colleagues who are not
PSA members to join up. Continue to raise any issues
of concern directly with the Transformation Team.

What can you do?

® Give a copy of this bulletin to your colleagues

® Print out this bulletin and put it up on your
notice board

® Ask a colleague to join the PSA
® Get involved as your Area Contact

® Set up work place members' committees with
regular scheduled meetings.

Update your details

If you have moved, have a new work email, work
phone, or work location, please update your

membership details HERE
(http://psa.asn.au/change-of-address-2/)

Delegates on NSW TAG Vocational

isory Group:

DEFENDING
PUBLIC SERVICES

by protecting jobs and workplace rights

PSA

Public Service Association of NSW 160 Clarence Street Sydney
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