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Dear Ms Gardiner
Members of Pillar
I refer ;to your letfer dated 11 May 2016 conceining Pillar.

As you are aware, the Supsrannuation Administration Corporation (Pillar) (Authorised
Transaction) Bijl 2016 was passed by baoth Houses (10-11 May 2016) (Pillar legislation) and
will be assented to shortly.

At clause 6, the Pillar legistation requires the Treasurer {0 ensure that any privaie secior
entity provides guarantees thaf Pillar's existing lllawarra operations, immediately before
completion of the authorised transaction, will remain in the lllawarra for af least 10 years.

Further, it was stated in Parliament that “The Government recognises the sigﬂiﬁcance of
Pillar's operations in the lawarra and its status as a major employer in the region,
Maintaining employment and investment in the lllawarra regior is one of the Govemmenfs
key objectives in transacting Pillar.”

The Pillar legislation strengthens and reinforces protections for transferring employees as
Pillar transitions from public to private hands. These provisions are consistent with other
Govemment transactions.

Part 4 of the Pillar legislation affords transferred employees protection of the terms and
conditions of their agreement as applied immediately before transfer. Permanent employees
have an employment guarantee pericd of two years after transferring their employment fo the
new owners. Temporary employees are guaranteed the remainder of their current term of
employment immediately before the transfer date or the period of two years after the transfer
date, whichever period ends first.

Transferring employees will also have continuily of entitlements, including recognition of prior
service and those relating fo superannuation, sick leave, annual leave and long service
leave. These legislated protections provide employees with certainty of their conditions and
entitlements, especially during the transaction. .

Additionally, Wages Policy Taskforce has approved an offer to be made fo employees
covered by the Pillar Administration Enterprise Agreement for an increase to salary and
salary related allowances by up to 2.5 per cent for one year, payable fiom the first full pay
period on or afier 1 July 2016. This offer is consistent with the NSW Public Sector Wages -
Policy.
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Should you wish to discuss further with me please contact my Exacutive Assistant, Slavka
Stojcevski, on 9228 5906, ) ’ '

Yours sincerely

Vicki Telfer
Executive Director
NSW Industrial Relations

19 May 2018 .




