minimum-six-month-mora

transfers-to-the-private-secta

As an outcome of our dispute, tI

NSW IRC recommended a minimum
six-month moratorium on directed
staff transfers and the establishment of
a “specific purpose” consultative
committee to deal with transfer

arrangements for staff.

Consultative Committee
Meetings Commence
Since the last hearing in the NSW IRC

in May, your union has been meeting
regularly with FACS and NSW/IRC

representatives to raise issues of
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PSA fights on for improved
transfer package for FACS

disability staff
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and push for
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letter.

(http://psa.asn.au/wp-
content/uploads/2016/08/ADHC-link-1.pdf)
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The PSA will continue to fight for fair
transfer

written to NSW Industrial Relations

arrangements. We  have

formally lodging our claims.

Click HERE for a copy of the claims.
http://psa.asn.au/wp-
content/uploads/2016/08/ADHC-link-2.pdf

We are discussing the following at the

Disability Transfer Committee:

® conversion of all eligible long-term

temporary employees
® district transfer planning

® conscientious objection for genuine

religious,  cultural or  other

discriminatory reasons

ion and Supports for

t family or advocacy

PSA continues to fight
privatisation — there must
be a government safety net

Your union will continue to stand up
for publicly operated disability services,
fight

improvements to the

privatisation and press for
Government’s
transfer package to secure the best

possible deal for disability staff.
To keep up the fight, we have been, and

will be holding protests and actions
throughout the year. Keep up to date
and stay involved with the campaign,
like the PSA Facebook page HERE.

(https:// www.facebook.com/PublicServiceAs

sociationOfNswy/)

What else can you do?

Put this bulletin up on your notice
board and talk to your work colleagues
about joining the PSA and supporting

our campaign.

Update and Connect with the

DEFENDING
PSA PUBLIC SERVICES
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by protecting jobs and workplace rights
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