8 August 2016

University of Newcastle

Restructuring = Research and
innovation

The Research and Innovation restructure

was announced on 22 June 2016.

At a staff forum, an organisational chart
was shown to staff which included
numerous fixed term positions related to
strategic funding. This information was

not provided to the unions in our briefing.

The PSA (CPSU)

information be provided as part of the

requested  this

consultation process as members were
very clear they need to see the full picture

e able to comment on the proposed

As a result, the positions were notional
and the duties had not been fully scoped.
Reluctantly, it was agreed to resolve the
dispute on this basis and focus on
finalising our written submission which
can be read HERE.

(http://psa.asn.au/wp-
content/uploads/2016/08/160718 KellyM UoN Con

sultation.pdf)

A recurring theme in the feedback was

under-resourcing and work overload.

The final paper was released on 27 July. It
was pleasing to see the feedback had
resulted in some changes being made.
However, we remain very concerned
about understaffing and the loss of critical

resources.

e new structure will now move to an
mentation phase and it is expected
an will be released shortly. The
ourages all members to be

able workloads and
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