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Recreation leave conversion 
The transition from 38 hours a week to 
35 hours a week is due to commence in 
January 2017. While the weekly hours 
will be reduced, your weekly salary will 
be the same – or will increase in 
accordance with the new classification 
system. 

In line with the reduction in your 
working hours from 38 to 35 per week, 
TAFE will also need to convert your 
accrued recreation leave. 

This conversion process will not 
disadvantage you. 

For example, for someone earning $700 a 
week, one week’s recreation leave is 38 
hours of accrued leave, valued at $700.  
When the move is made to a 35 hour 
week, your hourly rate will go up. The 
38 hours of recreation leave will be 
converted to 35 hours of recreation 
leave. The 35 hours of accrued leave will 
still be worth $700. 

This means your take-home pay for 35 
hours of recreation leave will equal the 
take home pay for 38 hours of recreation 
leave. 

The PSA/CPSU will continue to update 
members on the implementation of the 
enterprise agreement and how the 
changes will impact you. 

As we work through the implementation 
of the enterprise agreement, the most 
important thing you can do is to ensure 
that everyone in your workplace has a 
voice. 

Joining your union is the only way to 
have your voice heard in the continuing 
consultations with management. 

If you are already a member, increase 
the strength of the union by asking your 
colleagues to join. 

Not a member? Join your union today to 
fight for improvements to your 
workplace and working environment 

https://www.facebook.com/PublicServiceAssociationOfNsw
https://twitter.com/psansw
https://twitter.com/psansw
http://psa.asn.au/defending-public-services/
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