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Placement process

For Award staff, the information provided conform
Direct Appointment, Expression of Interest and Advertise
for this process is in the ‘Change Management Plan’, which mus

of the process.

The PSA will be raising concerns with management as to why the maj
significantly different to current roles. This limits the number of direct appointmen

made and the potential for staff to use EOL

The PSA strongly encourages members who want to retain their employment with th
Department to utilise all training opportunities, such as résumé-writing and interview-training

to maximise their potential for retaining a position.



Redundancy

Any staff member affected by this current process, who is in a permanent/substantive position
(ongoing role), who at the very end of the change management process when the new structure

is finalised, and has not been placed into a position at that time, will be declared “excess’.

With the knowledge that there are proposed changes pending within other areas, where
affected staff from the Point to Point Transport have an opportunity to secure ongoing

employment, the PSA will seek to maximise placement opportunities.

Any staff declared excess must be managed in accordance with the NSW Managing Excess
Employees Policy. The only exception is for those staff who are currently on maternity leave,
who cannot be declared excess until returning back to work. Members are encouraged to

familiarise themselves with the policy.

Further, staff who are currently permanent cannot lose their permanent status, even if they take
a temporary role either within or outside of their current agency. In this circumstance, the date
upon which they can be declared excess is deferred until such time as the temporary

employment ceases.

Being away on leave during a change period

ill always be situations where some staff have leave plans that cannot be altered during
anagement period. Management have an obligation to staff to ensure that they are
. If you are going to be on leave, please discuss this with your immediate

pport you may need so that you are not disadvantaged.

a_responsibility to ensure that staff have the appropriate
ge management process. If you feel that you require

afidential Employee Assistance Program HERE.
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