Wednesday 141

The RFS sought assi

after the RFS and the PSA

to agree that members stood d
operation readiness were not bé
appropriately paid for working on a

weekend.

The RFS position was that it can direct
members to change from the “Standard
office hours” clause 7.2 of the Crown
Employees (Rural Fire Services Award)
to “Worked anytime from Monday to
clause 7.1

Sunday” without any

additional remuneration.

The PSA did not agree with this position

and indicated that working on a

Rural Fire Service
Operational and S¢tand Down
dispute

16 December 2016

an  additional

Commissi0t
conference the

recommendations we

® PSA members must

reasonable direction to stand

in operational readiness and any
refusal would be a breach of the
award and could subject the member

to disciplinary action



® RFS has to report to the RFS

Commissioner and propose an
interim position put by the PSA of
remuneration for working on a
weekend. The PSA put forward a
50% shift penalty on a Saturday and
a 100% shift penalty on a Sunday. It
was requested this be put in place
whilst

continued.

® The PSA are to determine the RFS

award clauses that are currently

award negotiations

being disputed and propose new

clauses for the RFS to consider.

Where to from here

e PSA advises members to obey any

e direction to stand down in

diness whilst the dispute

he PSA after

® The PSA advises all members to
record ALL work hours in accordance
with clause 8.2 of the RFS award and
will be asking members to provide
these details at a future date. This
information is extremely important
and will assist in negotiations of the

new award.

A further bulletin will be sent after RFS
have reported to the PSA and award

clauses have been selected.

If you have any issues or concerns please
contact your Departmental Committee

member.

Departmental committee members

Graham Brown Chair
Ivan Perkins Secretary
James Killen DC Delegate
Boh Fitzgerald DC Delegate
Adrian May DC Delegate
Ashley Frank DC Delegate
hris Wallbridge DC Delegate
DC Delegate

DC Delegate
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Authorised by Stewart Little, General Secretary,
Public Service Association of NSW 160 Clarence Street Sydney



https://membership.psa.asn.au/Register/HowMuchPay
https://www.facebook.com/PublicServiceAssociationOfNsw/
https://twitter.com/psansw
https://twitter.com/psansw
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