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Custodial Corrections

®  Benchmarking is proceeding while the prison
population  is  increasing, ~ which is
compounding difficulties dealing with the
increased number of offenders

®  Assaults and incidents are on the increase with
the rise in population and members are
concerned  that the current  workers’
compensation is inadequate

® (Corrective Services has not been able justify
where the benchmarking figures come from

® The PSA has been contacted by senior
management from a centre asking for advice on
how to set benchmarking figures

® The PSA has significant concerns that safety
will compromised and Corrective Services has
not responded

A has asked the South Coast
Centre which posts Corrective
to strip

have provided minimum

® Benchmarking is causing supervision to be
‘pushed down’ the ranks with no account of the
increased workload

® Members have been told that if they do not
accept the benchmarking result the centre will be
subject to market testing

Non-Custodial and Community
Corrections

® While overcrowding is occurring and
benchmarking introduced, Custodial positions
are and will be stripped and Non-Custodial staff
are expected to fulfil Custodial responsibilities
without any training

® The workload and expectation of the roles is
increasing without additional resources or
review of these factors

®  The staffing level and reporting lines in OS&P
are inconsistent with Government policy of
eight direct reports

® There has not been enough consultation about
changes in Case Management particularly role
descriptions,  implementation  and  the
implications on other areas of the organisation

® The mnon-filling of positions across the
organization is resulting in many vacancies

® Community Corrections members are concerned
that there may be another restructure despite
one having only recently been completed.
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