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10.  Local Arrangements 
  
10.1    Local arrangements may be negotiated between the Department Head and the Association in respect of the 

whole Department or part of a Department in relation to any matter contained in the award. 
  
10.2    All local arrangements negotiated between the Department Head and the Association must: 
  

10.2.1 be approved by the Secretary; and 
  

10.2.2 be approved in writing by the General Secretary of the Association; and 
  

10.2.3 be contained in a formal document, such as a co-lateral agreement, a memorandum of 
understanding, an award, an enterprise agreement or other industrial instrument; and 

  
10.2.4 include a clause allowing either party to terminate the arrangement by giving 12 months’ notice. 

  
10.3    Subject to the provisions of subclause 10.2 of this clause, nothing in this clause shall prevent the negotiation 

of local arrangements between the Department Head and the Association in respect of the provisions 
contained in clause 24, Flexible Work Practices of this award, where the conditions of employment of any 
group are such that the application of the standard flexitime provisions would not be practicable.  Where 
such local arrangements do not include provisions in relation to core time, settlement periods, contract 
hours, flex credit, flex debit, or flex leave, the relevant provisions of clause 21, Flexible Working Hours of 
this award  shall apply. 

  
10.4    Attendance and the accrual of flexible working hours credit - A staff member may only work outside the 

hours of a standard day but within the bandwidth and accrue hours toward a flexible working hours credit 
if the work is available to be performed. 

  
10.5    Where a staff member has accrued 8 weeks recreation leave, unless otherwise authorised by their manager, 

flex leave can only be taken where recreation leave has been applied for and approved.  If, however, 
recreation leave has been applied for and declined or not actioned by the manager, access to flex leave is 
still available. 

  
 


