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* Information about the SafeWork NSW Respect At Work Strategy

« What is workplace sexual harassment and which workers are
impacted

« SafeWork NSW Tools and Resources
 Support and counselling services

« How to contact SafeWork NSW



Introduction: SafeWork NSW Respect At Work Nk
Strategy NSW

In the past five years, 1in 3 Australians have experienced sexual harassment at work.

Sexual harassment is an issue that can occur in every workplace, every industry sector,
and at any level.

Workplace sexual harassment is a WHS hazard - and it’s preventable.

Under NSW work health and safety laws, businesses have a positive duty to manage psychosocial
hazards, including sexual harassment.

The Respect at Work Strategy 2023-2027 sets out how SafeWork NSW will support NSW businesses
to prevent sexual harassment and take appropriate enforcement action to protect NSW workers.

The Strategy was developed in response to the Australian Human Rights Commission 2020
Respect@Work Report about the high rates of sexual harassment across Australian workplaces.

Please share this pack with your stakeholders and members to help

create safer and respectful workplaces.

Source and footnote: Australian Human Rights Commission 2022 survey https://humanrights.gov.au/time-for-respect-2022, Businesses refers
to ‘persons conducting a business or undertaking (PCBUs)’ as defined under section 5 of the NSW WHS Act.


https://humanrights.gov.au/time-for-respect-2022

What is sexual harassment? ﬁ\%%
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Sexual harassmentis:

« unwelcome conduct of a sexual nature

« which makes a person feel offended, humiliated and/or intimidated, where a reasonable
person would anticipate that reaction in the circumstances.

The most common forms of sexual harassment are:
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Sexually suggestive Intrusive questions about Inappropriate staring Unwelcome Inappropriate
comments or jokes a person’s private life or or leering that made touching, hugging, physical contact

physical appearance them feel intimidated cornering or kissing

Sources: section 28A of the Sex Discrimination Act 1984 (Cth), Australian Human Rights Commission 2022 survey
https://humanrights.gov.au/time-for-respect-2022



https://humanrights.gov.au/time-for-respect-2022

Snapshot W

NSW
Australian workers impacted by sexual harassment in the last 5 years
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Source: Australian Human Rights Commission 2022 survey https://humanrights.gov.au/time-for-respect-2022



https://humanrights.gov.au/time-for-respect-2022
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SafeWork NSW has developed tools and resources for workers and
businesses in NSW to identify, respond, and report workplace sexual
harassment.

« Fact sheet on workplace sexual harassment

 QGuide: Regulation Map for NSW Businesses

 Poster: A WHS Approach to Preventing Sexual Harassment

“:\"2" s ‘*‘,“!P SafeWork NSW '\!‘\‘l‘!)’
A Work Health and Safety (WHS) NSW
approach to preventing workplace
sexual harassment

NoW

Workplace sexual
harassment



https://www.nsw.gov.au/sites/default/files/2023-10/workplace-sexual-harassment-fact-sheet.pdf
https://www.nsw.gov.au/sites/default/files/2023-10/workplace-sexual-harassment-regulation-map.pdf
https://www.nsw.gov.au/sites/default/files/2023-10/whs-approach-to-sexual-harassment-poster.pdf

Tools and resources (continued) Wk
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 Guide: Reporting Options for NSW Workers
 Strategy: SafeWork NSW Respect at Work
45 sec video: WHS duties and sexual harassment

Reporting options for NSW workers: workplace sexua | harassmen t

SafeWork NSW
Respect at Work Strategy:

preventing sexual harassment

October 2023 -October 2027



https://www.nsw.gov.au/sites/default/files/2023-10/workplace-sexual-harassment-reporting-options.pdf
https://www.nsw.gov.au/sites/default/files/2023-10/respect-at-work-strategy-2023-2027.pdf
https://youtu.be/cYkCm3dbyas

Share on social media ﬁ\%%
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Show your support - ‘follow’, ‘like’ and ‘share’ the SafeWork socials to
your own network:

n www.facebook.com/NSWSafeWork/

m www.linkedin.com/company/safework-nsw/

SafeWork NSW ¢
24K ¢ € - 541

Remember to @mention us and use the hashtags:
#respectatwork
© Page - Occupational health and safety
L3 :::momisonsueet,cosfom,usw, #Safeworknsw
pe—— #workhealthsafety

e & © 8 0O 8



http://www.facebook.com/NSWSafeWork/
http://www.linkedin.com/company/safework-nsw/

Support and counselling services ﬁ\‘!s%
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If you have experienced or withessed workplace sexual
harassment, you can access support by contacting:

1800 RESPECT 1800 737 732

Full Stop Australia 1800 385 578

Lifeline Australia 131114
Beyond Blue 1300 22 4636
NSW Police contact the local police

station nearest to where
the incident occured



https://www.1800respect.org.au/
https://fullstop.org.au/
https://www.lifeline.org.au/
https://www.beyondblue.org.au/
https://www.police.nsw.gov.au/

More information ﬁ\'\fﬁ
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To contact the Respect at Work team, or for help in how to use
these resources, reach out to us at:

nsw.gov.au/respect-at-work

Y

respectatwork@safework.nsw.gov.au

Join the SafeWork NSW Respect at
Work mailing list

Request an Advisory Visit with a SafeWork NSW
inspector to understand how your workplace can
prevent workplace sexual harassment
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https://www.nsw.gov.au/business-and-economy/respect-at-work
mailto:respectatwork@safework.nsw.gov.au
https://www.nsw.gov.au/business-and-economy/respect-at-work-taskforce/respect-at-work-mailing-list
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