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Staff who as at 1 July 2025 are at Grade 7 minimum will immediately advance to Grade 7 maximum.  
The annual incremental progression date will change to 1 July, although there are no further annual 
increments. 

Refer to the below salary table. 

 

 

Typical  
DCJ 
Tenure 

Current 
Grade 

Current 
Salary 

Re-
grading 1 
July 2025  

New Salary 
1 July 2025 

Natural 
Increment 
25-26 

Final 
Salary for 
25-26 

$ Increase 
First Year 

G
ra

d 
 

Yr1 4.1 87,315 4.1 89,934 4.2 92,701 5,386  
Yr2 4.2 90,001 4.2 92,701 5.1 99,938 9,937 

C
as

ew
or

ke
r 

Yr3 4.2 90,001 5.1 99,938 5.2 103,089 13,088 
Yr4 4.2 90,001 5.2 103,089 6.1 107,131 17,130 
Yr5 5.1 97,027 6.1 107,131 6.2 110,271 13,244 
Yr6 5.2 100,086 6.2 110,271 7.1 113,574 13,488 
Yr7 6.1 104,011 7.1 113,574 7.2 116,969 12,958 
Yr8 6.2 107,059 7.2 116,969 7.2 116,969 9,910 
Yr9 7.1 110,266 7.2 116,969 7.2 116,969 6,703 
Yr10+ 7.2 113,562 7.2 116,969 7.2 116,969 3,407 

         

 

Leading Caseworker 
DCJ proposes to create 100 leading caseworker roles. This role will be renumerated at a rate 
equivalent to Clerk Grade 8.  

Refer to salary table below.  

Role Caseworker 
Step 

(Equivalent 
Clerk 

Gradings) 

New Step Current rate 

$pa 

1 July 2025 including 
the 3% salary increase 

Leading 
Caseworker 

8.1 Yr 1 
118,296 

121,845 

 8.2 Yr 2 122,058 125,720 

 

It is proposed that the duties of this role include responsibility for mentoring other child protection 
employees and taking carriage of complex child protection matters. 

DCJ intends to develop guidelines to address the allocation of these roles across Child Protection and 
Permanency locations across the state. DCJ will consult with the Public Service Association (PSA) in 
relation to the guidelines.  

 




