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INSECURE




WHERE TO FROM HERE?

e Support our campaign
» Attend member meetings

» Check updates on our website
and social media platforms

» Update your work noticeboard

 Contact your Organiser to
arrange a workplace meeting

» Sign the petition and ask your
workmates to sign. You can find it
at www.psa.asn.au/petition

» Contact your state MP and ask them
why the Premier, Mr Perrottet, is
ignoring Public Sector workers

« Importantly, if you work with someone who
is not a union member, ask them to join. The
stronger we are; the more power we have.

THE TRUTH ABOUT
INSECURE JOBS

Since 2011 when the NSW Coalition
government came to power, too many
NSW state government employees have
been employed in insecure jobs, such as:

e short-term contracts
« casual roles
* temporary agency hire,

For many workers, insecure work means
experiencing an uncertain financial
future. Financial institutions are reluctant
to deal with people in insecure work,
leaving many struggling to obtain home
loans and other financial services.

As they are easier to dismiss, people in
insecure employment are more vulnerable
at work. They are less likely to ask for

a pay rise or better conditions.

With the cost of living on the rise and
real wages going down secure work
has never been more important.

There are also disadvantages for the
government in that insecure work
reduces institutional knowledge as
employees’ contracts expire.

WHAT CAN YOU DO?

There are few workers in the country who get
to choose who their employer is. However,
you will have just this opportunity in March
2023, at the next NSW State Election.

We hope, when you go to vote, that
you remember how the NSW State
Government has treated its employees
these last 12 years and vote accordingly.

Bad for the state, bad for workers:
NSW needs to say no to insecure work.




