Child Protection Practice Office

CPP Operating Model
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* Executive Support
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The draft charts show the future state areas of responsibility once all phases of implementation of the new
model are complete. This means they include changes beyond Phase 2 of implementation.
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Aboriginal Culture in Practice

CPP Operating Model
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Learning & Development

CPP Operating Model
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Strategic Advice, Complaints & Operational
Performance

CPP Operating Model
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OOHC Performance & Accountability

CPP Operating Model

Director
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ChildStory - Under Development CPP Operating Model
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Serious Case Review

CPP Operating Model
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Executive Support Team CPP Operating Model
Child Protection Practice Office
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