YOUR UNION

THEPSA

Only the Public Service
Association of NSW (PSA) is
recognised and authorised
to represent MoPS staff, and
we are a party to the relevant
Employment Determination
and Code of Conduct.

WE DELIVER RESULTS

LATEST WIN

$1000 COST-OF-LIVING
ADJUSTMENT (COLA)

The PSA negotiated a
one-off $1000 payment
for MoPS staff.

The PSA is the only union
that was party to these
negotiations.

WE REPRESENT

Workplace representation
Employment rights

YOUR UNION.

YOUR RIGHTS
YOUR VOICE
YOUR FUTURE




THE PSA MEMBERS OF PARLIAMENT STAFF
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EMPLOYMENT GREATER JOB IMPROVED STRONGER BETTER
PROTECTIONS SECURITY EMPLOYMENT INDUSTRIAL WORKPLACE
ARRANGEMENTS ADVOCACY OUTCOMES
We will fight in the We are advocating We are calling for We have the We are committed
NSW IRC for an for secure fair, transparent and experience, to achieving better
enforceable award. employment and consistent expertise and legal pay, conditions and
real protection from employment standing to workplace rights for
unfair job insecurity. arrangements. represent you when all MoPS staff.

it matters most.

No other union has
the constitutional
coverage and the
ability to represent

BEYOND BRODERICK

The Broderick Review identified the
need for change.

THE PSA IS FIGHTING TO
ENSURE THESE RECOMMENDATIONS

COME TO LIFE.

We won’t let these recommendations
sit on a shelf. We are campaigning
for real change for NSW
Parliamentary staff.

you before
industrial tribunals
and superior
courts.

Our priorities
/ Implementation of the O Greater job security /Strong industrial
Broderick Review findings representation
J Fair and transparent
employment arrangements /Safer, respectful

/Modem employment
workplaces

protections
@Better outcomes for staff

YOUR PAY. YOUR CONDITIONS. YOUR FUTURE.  Scan to join the PSA [G] o

YOURUNION. THEPSA or find out more.

@ 1800772 679 @ www.psaasnau @ psa@psa.asn.au (1) O 0 6
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